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The History of Aotearoa/New Zealand: 
A Creation
Of the myths and legends that confirm the uniqueness of Māori society, stories that surround 
Maui-Tikitiki-ā-Taranga or Maui have been passed down through generations. These stories 
continue to be told in schools and other environments and serve to inform future generations of 
New Zealanders.

Māori believe that Maui possessed magical powers that allowed him to undertake magnificent 
deeds. One story tells of a time when he hid in the bottom of his brothers’ boat in order to go 
out fishing with them. Out at sea, far from land, Maui was finally discovered by his brothers. 
Unknown to them, Maui had taken the magic jawbone of his grandmother to use as his fishing 
hook. He used his own blood for bait and cast his line into the sea.

It was not long before he hooked a fish on his line and the fight to land it (witnessed by his 
brothers) was long and tiresome. The fish when landed was named Te Ika ā Maui (the fish of 
Maui). As a matter of courtesy, Maui took time to make peace with the Kaitiaki (guardians) 
having landed what is known as the North Island of New Zealand. While this was being done, his 
brothers grew impatient and started to argue about the distribution of the fish. This argument 
and the resultant ‘carving up’ of the fish, led to the creation of the mountains and valleys evident 
in the geography of the North Island today. The South Island took on the name Te Waka ā Maui 
(the canoe/ waka of Maui). Stewart Island at the very bottom of New Zealand was named Te 
Punga ā Maui (the anchor of Maui).
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The History of Te Whare Wānanga o Awanuiārangi: 
Growing the Educational Vision

Established in 1992 by the local Ngāti Awa tribe, Te Whare Wānanga o Awanuiārangi was confirmed as one of three ‘official’ state 
funded wānanga institutions in 1997. Wānanga are a special class of tertiary institution charged through legislation to promulgate 
teaching and research underpinned by mātauranga Māori (Māori knowledge) and within the context of tikanga Māori (Māori 
culture and practice). Kaumatua and kuia (elders) from respective iwi (tribes) provide Te Whare Wānanga o Awanuiārangi support 
and guidance progressing Māori and indigenous development. Of specific interest are the tribal histories. From these teachings, 
the name Awanuiārangi is linked to the whakapapa (genealogy) of the ancestral canoe – Mataatua - that landed at Whakatāne in 
the Bay of Plenty. Many tribal groups claim descent from the Mataatua canoe and the ancestor Awanuiārangi. Among these tribal 
groups are - Ngāti Awa, Te Whānau-ā-Apanui, Whakatōhea, Tūhoe, Ngāti Manawa, Ngāti Whare and Ngāi Te Rangi.

Ngāti Awa iwi consists of a confederation of 22 hapū (sub-tribes) located around Whakatane, Te Teko and Matata in the North 
Island of Aotearoa/ New Zealand. Ngāti Awa derives its name from Awanuiārangi, son of Toikairakau, who settled in the Bay of 
Plenty. Awanuiārangi has established and maintained long term links with other indigenous peoples throughout the world. These 
relationships present a broad foundation for the advancement of Māori and indigenous advancement into tertiary study.

Te Whare Wānanga o Awanuiārangi continues to develop a range of educational opportunities designed to meet the needs of Māori 
and all students who are seeking excellent qualifications and skills for employment, for cultural competencies, for professional, 
for long-term careers, and as contributors to New Zealand society and the world. This institution is a Whare Wānanga (House 
of Higher Learning). The term “Whare” in our title is distinctive within the Wānanga sector: it embraces the original founding 
aspiration to provide high quality educational opportunities at all levels within the tertiary arena. The breadth of our learning 
provision is necessarily expansive given the needs of our communities of interest and therefore extends from community based 
learning programmes to graduate programmes at Masters and Doctoral levels. The focus of our graduate programmes is on the 
theme of Māori and indigenous knowledge - in turn benchmarked to a wider body of international indigenous research activity and 
qualifications – as a basis for transformative development and advancement.

Awanuiārangi is concerned to ensure that education through these academic pursuits is enabled through a culturally affirming 
pedagogy and learning environment and is, to this end, involved in research, teaching and publication. Tertiary study at 
Awanuiārangi is supported by a vibrant academic community led by an impressive number of Māori PhD qualified staff and 
supported by an adjunct faculty of national and international experts – all committed to assisting students to successfully fulfil 
their learning aspirations while simultaneously developing Awanuiārangi as an outstanding site for Māori scholarship. Focusing 
on maintaining the unique characteristic elements of the Wānanga is a key priority as we grow culturally appropriate networks 
of provision with other like-minded tertiary entities. We believe that educational success for Māori and other indigenous peoples, 
wherever it can be attained, is vital and that it is an important pre-requisite for a sustainable social and economic revolution within 
our communities.
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Awanuiārangi ki Whakatāne

Our main campus is based in Whakatāne. Whakatāne  was named after a feat that 
was performed by an ancestress named Wairaka, who was the daughter of Toroa, the 
captain of the Mataatua Waka (canoe). When the Mataatua reached the shores of 
Kakahoroa, (the original name) the men went ashore and left the women aboard the 
waka. The waka started to drift but towards the rocks. Women were not permitted 
to hold the paddles, but in order to save the waka Wairaka uttered the words “Kia 
Whakatāne au i ahau - I will acquit myself as a man” and saved the waka from being 
lost or destroyed. Hence the name Whakatāne for the township today. Whakatāne 
offers many attractions. Beaches, rivers, bush walks and many historical sites. 
Located in the centre of this beautiful town, Awanuiārangi is within walking distance 
of gym facilities, childcare, kōhanga reo (Māori language preschool), shopping, 
restaurants, the museum and gallery and more. 

Awanuiārangi has a unique student life. You can participate in kapa haka (ceremonial 
dance) and take the opportunity to mix and mingle with other students and 
staff. Special annual events such as Kaumātua Day are held to honour our elders. 
Visiting indigenous groups and regular pōhiri (welcome ceremony) allow students 
the opportunity to see the world from a different view – one which would not be 
readily available in many other tertiary institutions. There are a variety of social 
activities offered, which include becoming a member of a Wānanga sports team 
such as volleyball, touch rugby, netball and waka ama or you can attend seminars 
and workshops that we hold with leading Māori and international academic 
scholars. International/indigenous students in Graduate Studies will be based at 
the Whakatāne campus. Although Awanuiārangi has several other sites around the 
country, the Doctoral Programmes on offer through this prospectus will be based in 
Whakatāne. Awanuiārangi ki Whakatāne is a great place to study.

As an international student, you will be encouraged to work within your own 
community/educational context in your own country, but it is expected that you 
will come to Te Whare Wananga o Awanuiarangi in Whakatane at least once in your 
doctoral journey.

location

North Island

South Island

Auckland

Wellington

Christchurch

Whakatāne
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INTERNATIONAL PROSPECTUS

school of indigenous graduate studies
doctor of philosophy
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With the launch of the School of Indigenous Graduate Studies in 2008, it was an honour to be 
the inaugural Head of School. The primary goal of the School of Indigenous Graduate Studies is to 
provide a quality graduate programme that incorporates quality learning/teaching experiences for 
students. Despite the high entry thresholds the Wānanga has in place for students wanting to enrol 
- the growth in student enrolments in our masters and doctoral programmes has continued to lift 
quickly and is expected to grow rapidly in the coming years. This demand is being met through the 
growing number of PhD credentialed staff and a Graduate Adjunct Teaching Faculty comprising Māori 
PhD holders around the country who are available for thesis supervision.

As a Wānanga, Te Whare Wānanga o Awanuiārangi is charged with delivering tertiary programmes 
grounded in Kaupapa Māori and āhuatanga Māori. This means that Māori knowledge and practices 

are central components to the academic programmes, teaching delivery and student experiences. While Tikanga Māori and Te 
Reo Māori are central to the way in which we operate (and is reflected across the Wānanga in our programmes and practices 
and some of our programmes have a high level of Māori language emphasis), there are many others designed to support new 
and emerging language learners. At the Graduate level, indigenous students are encouraged to engage with their own language 
and cultural protocols.  

Te Whare Wānanga o Awanuiārangi further provides programmes that are portable and transferable both nationally and 
internationally. Therefore, it is important that we explore and integrate the world view of both Māori and indigenous peoples, 
engaging and critiquing the world views of “others”. Our graduate programmes are unique in the way in which they utilise 
whānau (family) and kaupapa (theme) Māori pedagogy. Rather than individuals being expected to work through the process 
alone, they become part of a cohort that comes to residential wānanga (meetings) held throughout a year. This provides an 
environment where students support and mentor each other along the journey – an opportunity to share, develop, support, 
and work together in an environment, that supports and nutures graduate students. Masters wānanga are held across a range 
of Awanuiārangi sites and doctoral wānanga are held in Whakatāne. Regular mentoring support is also provided to students.

A key element in the School is the high level of interaction with other indigenous graduate students internationally – in 
particular, Alaska, mainland USA, Hawai’i, and Australia. In 2009, Doctoral students attended and presented at international 
conferences as part of our international outreach. Students are also encouraged to attend and contribute at national 
conferences. The School of Indigenous Graduate Studies is currently reviewing the masters and doctoral offerings with the 
intention of expanding discipline options and providing pre-entry opportunities. The School caters for enrolments across 
Aotearoa and looks forward to receiving applications from prospective indigenous and international students. 

Message from the head of school
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DOCTOR OF PHILOSOPHY IN MĀORI STUDIES, INDIGENOUS 
STUDIES, ENVIROnMENT STUDIES AND EDUCATION
The Degree of Doctor of Philosophy (PhD) is the highest supervised degree offered by Te Whare Wānanga o Awanuiārangi. This course of 
study is the culmination of having attained a degree with Honours, or an equivalent preliminary qualification. It is awarded for a thesis that 
demonstrates a candidate’s ability to carry out independent research and analysis at an advanced level of study in a particular discipline 
and/or field.

The PhD degree normally involves a minimum of four years’ full-time research and six years’ maximum. Minimum period of enrolment is 
three years.

Entrance into the doctoral programme is through a selection process overseen by the Doctoral Research Committee. Students interested 
in the PhD should have a relevant qualification through Masterate or Honours programmes. Students with relevant experience and 
backgrounds in other fields plus a graduate qualification may also apply. Fees for the PhD are available upon request.

MAI KI AWANUIĀRANGI IN WHAKATĀNE AND whangarei
There are nine sites around New Zealand that produce and support Doctoral students in their studies, which includes students enrolled 
at other institutions. MAI (Māori and Indigenous Doctoral programme) is hosted by Ngā Pae o te Māramatanga – The National Institute 
of Research Excellence for Māori Development and Advancement. In 2008, Te Whare Wānanga o Awanuiārangi ki Whakatāne became an 
official MAI site, followed by Te Whare Wānanga o Awanuiārangi ki Te Tai Tokerau MAI site in 2010. The MAI programme is run in blocks, 
which enables students to attend ‘residential noho’, to meet with an array of doctoral staff and doctoral candidates, to attend workshops 
and seminars, to attend Information Technology courses or simply to write.

Where Awanuiārangi differs from many other doctoral programmes is that although the PhD is a 100% wholly research based degree, we 
operate writing blocks and regional meetings for our doctoral students to keep them focused and on target. Students attend up to five days 
of a programme, which exposes them to the benefits and experiences of doctoral staff, recently graduated doctoral students and members 
from our Adjunct Teaching Faculty. This also includes international students who will be able to attend either the New Zealand based 
blocks, or one offered in an area near you (dependent on numbers).



Graduate Studies Staff 
Doctoral Programme

Professor Patricia Maringi G. Johnston
Head of School 
Co-ordinator of the PhD Programme 
Site Co-ordinator (Auckland) 
Site Facilitator (Whakatāne Blocks) 
trish.johnston@wananga.ac.nz

Associate Professor Te Tuhi Robust
Site Co-ordinator (Whangarei) 
Site Facilitator (Whakatāne Blocks) 
TeTuhi.Robust@wananga.ac.nz

Dr. Rapata Wiri
Site Co-ordinator (Hamilton) 
Rapata.Wiri@wananga.ac.nz

Dr. Margaret Wilkie
Site Co-ordinator (Wellington) 
Margaret.wilkie@wananga.ac.nz

Patricia Solomon
School of Indigenous Graduate Studies  
Administration Manager 
PhD Administrator 
Secretary: Doctoral Committee 
Patricia.Solomon@wananga.ac.nz

Professor Patricia Johnston
Head of School
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Professor Patricia Maringi G. Johnston

Graduated: PhD, University of Auckland 1999
Current Position: Head of School of Indigenous Graduate Studies
Iwi: Ngai Te Rangi, Ngāti Ranginui, Ngāti Pukenga, Waitaha , Ngāti Pikiao.

Most of my academic work has been around Māori education, about challenging 
and contesting the ways by which policy limits, frames and constrains us, about 

either creating and developing alternative pathways or navigating and mapping ways through the dominant 
`mainstream ones. My discipline is education, which broadly incorporates research interests in indigenous 
education, policy, history, social policy, schooling and leadership. One of my passions is anti-racist education 
and research. I am familiar with most aspects of the tertiary sector from policy to implementation. 

In my current position, I am developing unique and specific ways of supporting Māori students through 
Graduate Studies programmes. The highlight of my year is watching students graduate. My PhD thesis title 
is He Ao Rerekē. Education Policy and Māori Underachievement: Mechanisms of Power and Difference. It 
examines policy processes in New Zealand Education and identifies why and how it is that Māori interests 
and desires for Māori education are marginalised through those policy processes. The thesis also interrogates 
the ‘Politics of Difference’ and ‘Power’ as a means to understand and explain how such processes are 
legitimated.

Most of my academic career has been in the area of Graduate Studies, in building viable and sustainable 
graduate programmes. 

current supervision staff
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Distinguished Professor Graham Hingangaroa Smith

Graduated: PhD, University of Auckland (1997),
D.Litt. (Honoris Causa) Okanagan University, Canada
Current Position: Chief Executive Officer, Te Whare Wānanga o Awanuiārangi
Iwi: Ngāti Porou, Ngāi Tahu, Ngāti Apa, Ngāti Kahungunu, Ngai Tumupuhia

Professor Graham Smith is a prominent Māori educationalist and advocate who has been at the forefront of the alternative 
Māori initiatives in the education field and beyond. His recent academic work has centred on developing theoretically informed transformative 
strategies related to intervening in Māori cultural, political, social, educational and economic crises. He is involved in the development of Tribal 
Universities and was the foundation Chairperson of Te Whare Wānanga o Awanuiārangi in Whakatāne. He is the former Pro Vice Chancellor 
(Māori) at the University of Auckland and under his leadership the Māori University structure (Te Wānanga o Waipapa) was established within the 
University of Auckland. Professor Smith’s earlier training is in Social Anthropology and he completed a MA (Hons) dissertation on `Māori Rituals 
of Encounter’. His theoretical leadership has informed the emergence of Māori Education Studies as a distinct entity within the Tertiary Sector 
in particular New Zealand Universities. This work has developed a wide ranging academic discussion centred on Kaupapa Māori Theory, Critical 
Theory and Transformative Praxis. 

Professor Smith has made significant contributions to the political, social, economic and cultural advancement of indigenous Māori communities. 
He has also worked extensively with other Indigenous/First Nation’s peoples across the world, including Canada, Hawai’i, US mainland, Taiwan, 
Chile, Australia and the Pacific nations. He is a regular contributor to national forums on indigenous issues and has also been an authoritative 
voice to international forums on indigenous education issues. Professor Smith has been an active contributor to the critical debate on ‘race’ and 
‘ethnicity’ both in New Zealand and abroad. Professor Smith is one the most influential educators in New Zealand today. He has published widely 
and is in demand as a commentator on national and international indigenous matters.
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Professor Wiremu Doherty

Graduated: PhD (Auckland), BA (Hons), BsocSC, Dip. Tchg 
Iwi: Tūhoe, Ngāti Tāwhaki

As Provost Academic and co-deputy to the CEO, Professor Wiremu Doherty provides an academic overview across the 
Whare Wānanga, ensuring that an academic focus is applied to all decision-making. He chairs the academic board, whose 
brief is to ensure each programme meets the requirements of the Tertiary Education Commission and that every element of 
the Wānanga operation fulfils the academic ambitions of Awanuiārangi itself.

The rigour applied to the pursuit of academic excellence is based upon a number of key philosophies. The first is that where research is a 
requirement, it is expected a significant component will be based around solutions to issues, as opposed to simply describing problems. Secondly, 
driving the thought and planning behind every academic decision is the determination that programmes have a transformational element. The 
focus is not only for students to gain academic credentials, but also to ensure their learning has a tangible, positive outcome for the communities 
they come from. In addition to this, it is a priority to ensure that qualifications from Te Whare Wānanga o Awanuiārangi are portable – that an 
Awanuiārangi degree aligns with those conferred by mainstream tertiary providers, and is transferable both nationally and internationally.

Therefore, it is important that the world view of both Māori and other indigenous peoples is explored and integrated into each programme. 
Mātauranga Māori and mātauranga-a-iwi underpin all qualifications, ensuring students have a strong cultural foundation and political literacy 
on which to build their academic achievement.

Associate Professor Te Tuhi Robust

Graduated: PhD from the University of Auckland in 2006
Current Position: Director of Campus Operations for Taitokerau (Whangarei)
Iwi: Ngāpuhi Nui Tonu, Ngāti Porou

My specific research focuses on the development of indigenous infrastructure in the university institution drawing on 
an examination of the University of Auckland and the University of British Columbia models that represent a ‘virtual’ or 
dispersed type model and a concentrated model respectively. These universities have come from different perspectives and 

have been informed in their development by a series of reports that aim to address indigenous presence in the institution. This background of work 
experience is based on an indigenous Māori framework called Kaupapa Māori/ Māori philosophy and practice. Most recent research has been in 
Māori education and has evolved further in the analysis of government policy and its impact and responsiveness to the Māori community. This has 
extended internationally to include Chilean, Australian and Canadian communities.
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Professor Pi’ikea Clark

Graduated: PhD from Massey University
Current Position: Endowed Chair – Tokorau Institute for Indigenous Innovation
Iwi: Hawai’i

Born and raised in Hawai’i, Dr. Herman Pi’ikea Clark completed a B.A. in Hawaiian Studies and a Master’s of Fine Art in 
Visual Communication Design from the University of Hawai’i at Manoa. In 1999, he joined the faculty of Applied Art and 
Design at Northtec in Whangarei, and in 2003, the College of Education at Massey University in Palmerston North, New 

Zealand. There, he taught in the undergraduate and graduate programs across a range of disciplines. His teaching and research practice has 
focused on Indigenous/Pacific cultural perspective in education, Pacific heritage and visual art studies as well as a rethinking of Bi-culturalism/
multiculturalism approaches in teacher education. He completed a doctorate through Massey in 2006. 

A practicing artist and designer, Pi’ikea has exhibited internationally with his artwork housed in both private and public collections in Hawai’i, 
North America and the Pacific. Together with his wife Norfolk Island artist Sue Pearson, Pi’ikea established ‘Pili,’ a Commercial Art and Design 
practice that specializes in Pacific culture and indigenous identity in Design. His design projects include architectural and interior design 
commissions as well as fashion, identity and print communications. Pi’ikea looks forward to applying his teaching and research interests on 
indigenous education, pedagogy and creativity within the innovative and visionary teaching and learning space that is Te Whare Wānanga o 
Awanuiārangi.

Associate Professor Paul Kayes

Graduated: Curtin University of Technology, Perth, Australia Doctorate in Science Education (2008)
Current Position: Academic Registrar

Dr. Paul Kayes has been a successful secondary school teacher; sports administrator, chairman and coach; and he has 
been in the tertiary sector for over 20 years including 10 years as the Head of School Applied Sciences at Bay of Plenty 
Polytechnic. He has created and developed numerous academic and research science programmes. His specialty within 
the wānanga sector is in customary fisheries, sciences and environment studies.
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Dr Michael Kearney

Graduated: PhD, University of Auckland (2009)
Current Position: Lecturer, Te Whare Wānanga o Awanuiārangi
Iwi: Ngāti Kahungunu

I am interested in customary and community based fisheries management. In particular, investigating ways in which 
Iwi and local communities can  manage fisheries resources, through appropriate education, research and capacity 
development within these communities. I have also been heavily involved within Surf Life Saving for numerous years and 
have worked within the Not for Profit sector. I am interested in how volunteers can be engaged within community based 
projects.

Dr. Margaret Wilkie

Graduated PhD Victoria University 2010
Current Position: Postdoctoral Teaching Fellow
Iwi: Ngāti Porou, Ngā Puhi

Dr. Wilkie is currently a Postdoctoral Fellow at Te Whare Wānanga o Awanuiārangi. As a part of her role, Dr. Wilkie co-ordinates the Doctoral 
student cohort based in Wellington, Whanganui through to Otaki. She has been a co-ordinator of doctoral students through the MAI programme 
(See page 10) and was also previously employed at Victoria University in the faculty of Education. Dr. Wilkie is involved predominantly with the 
Masters Programme and runs regular workshops and seminars for the Masters students.

Dr. Rapata Wiri

Graduated: PhD from University of Auckland
Current Position: Senior Lecturer, School of Indigenous Graduate Studies
Iwi: Ngāti Ruapani, Tūhoe, Te Arawa

Dr Wiri, began lecturing Māori language and culture at the University of Hawai’i at Mānoa in 2002 where he began writing Te Reo Taketake and 
Te Ao Māori which was launched in 2007. He has lectured at the University of Waikato since June 2006 and teaches a diverse range of subjects 
including Māori language, Māori Society and Culture, and Hawai’ian Language and Culture.
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Doctoral Research Committee

Te Whare Wānanga o Awanuiārangi established a Doctoral Research Committee to oversee aspects of the PhD programme. The 
committee has overall responsibility for advising the Head of School (Indigenous Graduate Studies) on the suitability of applicants 
for the Doctoral programme through the proposal process. The committee is concerned with maintaining the highest standard of 
excellence academically, and also in maintaining processes that are culturally appropriate.

The committee is charged with protecting the interests of candidates and supervisors by acting as a mediating body if disputes or 
difficulties arise. The general oversight of and responsibility for the admission, registration, progress and assessment of candidates 
for the degree of Doctor of Philosophy is that of the Head of School, Indigenous Graduate Studies who will regularly inform the 
committee of candidates progress.

The committee reports to the Academic Board through the annual report of the Head of School.

1. Terms of Reference

The Committee’s duties shall normally include:

1.1     	 Evaluate all academic proposals concerning doctoral programmes for Te Whare Wānanga o Awanuiārangi including new 
papers and new programmes for taught doctorates;

1.2     	 Make a recommendation to the Head of School on such proposals for enrolment purposes;

1.3     	 Recommend policies for the granting of admissions to students seeking entry to the doctoral programme;

1.4     	 Evaluate all proposals for the PhD programme;

1.5     	 Make a recommendation to the Head of School to accept/decline applications and to assign supervisors;

1.6     	 Receive from the Head of School reports on student progression;

1.7     	 Approve the assignment of a chairperson and convenor for the examination process;

1.8     	 Approve external examiners for the Doctoral thesis;

1.9     	 Approve for graduation candidates who have passed the Doctoral Exam;

1.10   	 After due process, recommend to the Head of School the suspension/termination of a candidate who has not met the 
standard of Doctoral Study;

The powers and functions of the Doctoral Committee may be changed by the Academic Board.
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2. Membership of the Committee

Members of the Doctoral Committee are;

1.	 Chairperson

2.	 Head of School Indigenous Graduate Studies;

3.	 At least three academic staff members who hold PhDs and who have some experience in the 
doctoral process;

4.	 A Secretary

5.	 At least one member invited from an academic institution;

6.	 Invited external members when and where appropriate.

3. Officers of the Committee

The chairperson of the Committee will be the CEO

The secretary shall be appointed by the Head of School, Indigenous Graduate Studies.

4. Committee Procedures

•	 No business of the committee shall be transacted unless the majority of members are in attendance;
•	 Every question before a meeting shall be decided by a majority of votes cast on it by the members 

present;
•	 At a meeting, the member presiding has a deliberative vote on every question, and on any question  

where the deliberative votes for and against are equal, also has the casting vote;
•	 Except as provided in respective section of the Education Act 1989, the Doctoral Committee shall 

determine its own procedures;
•	 The committee shall meet every three months.
•	 Committee membership will be reviewed every three years.



19

SC
H

OO
L 

OF
 IN

DI
G

EN
OU

S 
G

RA
DU

AT
E 

ST
U

DI
ES

5. Committee Members

distinguished Professor  
Sir Sidney Mead 

Graduated: PhD Southern Illinois, DCNZM, FRSNZ 
Current Position: Chairperson of Te Whare Wānanga 
o Awanuiārangi Council 
Iwi: Ngāti Awa

Distinguished Professor Sir Sidney Mead retired as the Founding 
Professor of Māori at Victoria University of Wellington. He is an 
authority on Māori and Pacific art, Māori culture generally, Māori 
Studies as a tertiary level subject, tikanga (traditions), iwi and 
Treaty issues. He is a competent writer in both English and Māori, 
edits Māori texts and undertakes some translation work. He is an 
experienced negotiator on behalf of iwi on Treaty of Waitangi issues 
and has been personally through the whole process from preparation 
of a case, hearings before the Waitangi Tribunal, negotiations with 
the Crown and finally settlement of a tribal claim. 

Sir Sidney Mead is an advisor on art and cultural matters, education, 
establishment of Wānanga, preparation of tertiary level programmes 
for accreditation, management of Wānanga, Māori Trust Boards, 
Indigenous matters and Treaty Claims. Over the years he has received 
many honours such as FRSNZ for scholarship and DCNZM a national 
honour for services to the Māori people. He is past chair of Te 
Rūnanga o Ngāti Awa and is a Distinguished Professor at Te Whare 
Wānanga o Awanuiārangi, at Whakatāne. As a writer Sir Sidney Mead 
has spanned a career of over 50 years and has published many books. 
At present he is also a member of the Waitangi Tribunal.

Professor Alex Malahoff

Professor Alex Malahoff is a Professor of Oceanography 
at the University of Hawaii and also Chief Executive 
of New Zealand’s Institute of Geological and Nuclear 
Sciences (GNS). He is an internationally recognised expert 
in submarine volcanism, ocean engineering, tectonics and 
undersea minerals. 

Professional activities:

•	 Geological Society of New Zealand: Member
•	 The Royal Society of New Zealand: Member
•	 Society of Exploration Geophysics: Member
•	 Geological Society of America: Fellow
•	 American Geophysical Union: Member
•	 Sigma Xi Society: Member
•	 Marine Technology Society/International Marine Minerals Society: Member
•	 Cosmos Club Washington D.C.: Member
•	 Hawaiian Academy of Science: Member
•	 Pacific Congress on Marine Science and Technology (PACON International): 

Member
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Graduated: PhD from Massey University 
Current Position: Professor at Massey University 
Iwi: Tūhoe, Te Whānau-ā-Apanui, Ngāti Tūwharetoa

•	 Developing reo Māori teaching and research methodologies that 
distinguishes the tribe as being the primary proprietors of their dialect, 
language expression, history and traditions and enhance its relevance 
to contemporary Māori 

•	 Developing language teaching methods using audio, visual and written 
resources that will sustain te reo Māori at a high standard

•	 Developing innovative methods to sustain and transmit oral traditions, 
tribal genre, literature

•	 Continue to compile an anthology of Tūhoe short stories supplemented 
with audio recordings of each item on CD format

•	 Continue the research dictum ‘that sustaining quality reo Māori is a 
vital part of good health’

Other Committee Members; 

Professor Patricia Johnston (see page 9) 

Professor Graham Smith (see page 13)

Professor Wiremu Doherty (see page 14)

Associate Professor Te Tuhi Robust (see page 14)

Patricia Solomon (see page 14)
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The School of Indigenous Graduate Studies has access to a number of Māori with PhD who are located in their communities 
or based with indigenous organisations. This enables PhD students the opportunity to link with up to date researchers who are 
community based. The School annually runs seminar presentations during blocks to enable student access to members of the 
adjunct faculty. Members include;

Professor Margaret Jane Maaka

Graduated: PhD from University of Hawai’i 1992 
Site Co-ordinator: Hawai’i  
Current Position: Professor at the Manoa College of Education, University of Hawai’i  
Iwi: Ngāti Kahungunu, Ngāti Awa, Ngāi Tahu. 

Director of Ho’okulaiwi: Aha Hoonaauao Oiwi (Center for Native Hawai’ian and Indigenous Education) and the establishment of 
an international network of indigenous research institutes. She is also co-founder and current chair of the American Educational 
Research Association Indigenous Peoples of the Pacific Special Interest Group. Currently, she is assisting with the preparation 
of teachers for the Hawai’i Department of Education Hawai’ian language immersion program and for English medium schools 
in Hawai’ian communities. As well, she is interested in the preparation of indigenous leaders in education, especially higher 
education. Her research interests include indigenous issues in education, language and cognition, and teacher education.

Dr. Te Kani Kingi

Graduated: PhD from Massey University 2002 
Iwi: Ngāti Awa, Ngāti Pūkeko

Dr. Te Kani Kingi’s research interests have largely developed in the health area. He has a particular interest in psychometrics 
and outcome measurement and has recently worked on a major psychiatric epidemiology study. Te Kani is currently involved 
as an investigator in a longitudinal study of New Zealand children as well as various other research projects aligned with Māori 
development. He currently sits on the National Health Committee, the National Ethics Advisory Committee, and the National 
Mental Health Commission. He has formally been an executive member of the Public Health Association and worked as an 
advisor to the Ministry of Health, Ministry of Māori Development and Statistics New Zealand.

PhD Adjunct Faculty
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Dr. Hinematau McNeill

Graduated: PhD from Auckland University of Technology 2005 
Iwi: Tapuika, Ngāti Moko

Dr. Hinematau McNeill’s research interests centre on the development and enhancement of iwi Māori in general and Tapuika in particular. Work 
on her thesis which argued the case that cultural sustainability is critical to Māori mental wellness. It was a Tūhoe project directed by the tohunga 
Hohepa Kereopa. Hinematau’s most recent work has involved working with a team of Tapuika whānau on Waitangi Tribal research which includes 
a social and economic impact report. She is finding that opportunities to frame research within kaupapa Māori/ kaupapa ā iwi/ kaupapa ā hapū 
paradigms particularly exciting - because this approach inspires and empowers.

Dr. Joseph Te Rito

Graduated: PhD from University of Auckland 2007 
Iwi: Ngāti Kahungunu/ Rangitane: Marae: Ōmāhu, Whakakī and Tuahuru

Much of Dr. Te Rito’s life’s work has been around the revitalisation of Māori language and culture. He pursued a career of teaching Māori 
language in bilingual and total immersion settings at primary, secondary and tertiary levels – eventually leading to the development of a BA 
Honours (Māori) degree, a campus marae, and a tribal Māori language radio station. The station has delivered free Māori language and culture 
courses on-air since the early 1990s. This peaked in 2003 with some 7,000 students enrolling. As Chairman of the Ōmāhu Māori Committee based 
at his marae of Ōmāhu, Joseph’s work included the building of our marae dining-hall in 1990; and challenging local authorities over the use of 
toxic agrichemicals in our community; pollution of the Ngaruroro River by dairying; over-extraction of water from the river for agriculture, and 
‘development’ of sacred land for housing and agriculture.

Dr. Takirirangi Smith

Graduated: PhD from University of Auckland 2008 
Iwi: Ngāti Porou, Ngāti Kahungunu, Kai Tahu, Ngāti Apa

My research interests include whakapapa kōrero, early manuscripts and art, whakairo and contemporary Māori art. My previous writing has 
been around whakapapa kōrero, tūrangawaewae and tangata whenua. My current writing is around indigenous knowledge transformation and 
the colonization of Māori knowledge. My other area of interest is canoes and Māori sailing. I have written research documents on Māori sailing. 
Another area of interest is contemporary Māori music.



23

SC
H

OO
L 

OF
 IN

DI
G

EN
OU

S 
G

RA
DU

AT
E 

ST
U

DI
ES

Dr. Leonie Pihama

Graduated: PhD from University of Auckland 
Iwi: Ngāti Kahungunu, Te Atiwa, Ngāi Tahu

Dr Leonie Pihama (BA, MA Hons, PhD Auck) is a leading Māori academic and filmmaker. She worked as a senior lecturer in Māori 
education at The University of Auckland, teaching in the fields of policy analysis, Māori women, and the politics of representation 
of indigenous people. Leonie was Director of the International Institute for Māori and Indigenous Education for four years. Leonie 
has directed a number of videos with the company Moko Production and has contributed to many visual culture catalogues. She is 
currently writing her first book on issues of Māori representation in film and television, and completed her Doctorate exploring Mana 
wahine as a Kaupapa Māori theoretical framework. Leonie is the mother of four children and a strong advocate for Kaupapa Māori 
education. She is now Co-Director of a Kaupapa Māori research company, Māori and Indigenous Analysis Ltd.

Dr Marilyn Brewin

Graduated: PhD from University of Auckland 
Iwi: Te Rarawa, Te Aupouri, Ngāti Kahu

Dr Marilyn Brewin has a background in secondary and tertiary teaching and was the Director of the Māori Research Programme at 
UNITEC, a course which she developed. She has extensive experience with UNITEC and the New Zealand Qualifications Authority in 
quality assurance assessment of programmes and Unit Standards. In 2004, Marilyn was awarded her PhD related to the evaluation of 
Māori Community injury prevention programmes. Marilyn is a strong advocator for the WHO Safe Communities Model. 

Dr. Cherryl Smith

Graduated: PhD from University of Auckland 
Iwi: Ngāti Apa

Dr. Smith is involved in a number of research projects that focus on addressing the needs of communities, particulalry those of her 
own iwi. One of her more recent projects examined the impact for grandparents taking over the fulltime care of raising mokopuna 
(grandchildren). Although this is a traditional role for many Māori where the knowledge of the older generations could be passed on 
this research involves talking to the many grandparents who are taking over when there is a breakdown in parenting. Dr. Smith is an 
active member of her iwi, having chosen to return home and use her research skills for the betterment of Ngāti Apa.
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Dr. Paul Reynolds

Graduated: 2004 Simon Fraser University, Vancouver 
Iwi: Ngāti Tuwharetoa, Ngāti Rongomai, Ngāpuhi - Ngāti Rehia

Dr. Reynolds is a kaupapa Māori researcher, with experience in completing research on Māori health, takataapui, sexual and 
reproductive health, HIV/AIDS, health care of kaumatua and kuia, tāne Māori and depression, and whānau/hapū/iwi/health and well 
being. Paul is also concerned with the health and well being of the environment. Current research projects Paul is working on include: 
the impact of chemicals/ toxins on whānau and communities, including Māori Vietnam Veterans and sawmill workers; Māori and 
fertility, and the use of human assisted reproductive technologies; and a project which seeks to develop a Māori organic standard for 
food production.

Dr. Riri Te Whara Ellis

Graduated: PhD (2006) University of Waikato 
Iwi: Ngāi Te Rangi, Ngāti Raukawa ki Waikato, Ngāti Tahu

Dr. Ellis has a background in management and marketing and her research interests relate to management education, organisational 
management, marketing, Māori sports and health and Māori resource management. Her doctoral thesis critically explored the 
application of social marketing, as a management discipline to Māori health. Reference to holistic aspirations by Māori people 
contrasted markedly to the profit oriented ethos imbedded within marketing ideologies. She is also passionate about contributing to 
hapū and iwi development in a range of areas, particularly economic development and business development, language strategizing and 
planning, Treaty of Waitangi claims, marae development, governance and leadership.

Dr. Jennifer Joy Lee

Graduated: PhD Education (2008) University of Auckland 
Iwi: Ko Waikato te iwi, Ko Ngāti Mahuta te hapū

My broad field of research is Māori Education. My MA thesis, which I have developed in the book ‘Jade Taniwha: Māori-Chinese identity 
and schooling in Aotearoa’, focuses on the experiences of Māori and Chinese identity through the lens of schooling. The topic of my 
doctoral thesis shifts from the experiences of Māori students to that of teachers; in particular my thesis investigates ako as an approach 
to understanding Māori teachers’ work. Framed by kaupapa Māori theory, I have developed purākau as a research methodology to tell 
the story/stories of five Māori secondary school teachers. I argue that their work cannot be captured in standard generic characteristics 
of effective practice but are sourced deeply in who they are as Māori. My research interests include: kaupapa Māori education, Māori 
pedagogy, purākau as narrative inquiry, teacher education and issues related to Māori and Chinese ethnic identity.
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Professor Lynnette Carter

Graduated: PhD from University of Auckland 2004 
Iwi: Ngāi Tahu, Ngāti Mamoe, Te Rapuwai, Waitaha

Dr. Lyn Carter completed her PhD at the University of Auckland where she lectured in Māori identity and Contemporary 
Development in the Department of Māori Studies. Her research is in the field of indigenous studies including, Indigeneity and 
identity, Māori and Indigenous development, and environmental literacy (the way to grasp and interpret the environment 
through local conceptions of the landscape). Currently, of particular interest is the importance of cultural landscape and 
landscape symbolism to cultural revitalisation. Lyn has published papers in the importance of cultural landscapes and presented 
papers at national and international conferences.

Recent Adjunct Members;

Prof. Wally Penetito (Victoria University, Wellington) 
Assoc. Prof. Richard Smith (Monash University, Australia)
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A. Introduction

There are three phases that a PhD candidate will undergo with Te Whare Wānanga o Awanuiārangi. Each stage is supported and 
guided by academic and administration staff to ensure that the candidate is assisted along the journey to completing their thesis. 

The three phases commence with the, initial entry (stage 1) progressing to provisional (stage 2) and finally to full registration (stage 
3). Contact courses (noho) are set throughout the year to bring the candidates together to meet the staff, access resources, attend 
presentations and workshops and give the space and time needed for individual writing.  

Stage 1 – Initial Entry
The candidate will:

1.	 Complete and submit an Expression of Interest form

2.	 Provide the following:

•	 Transcript of Masters Qualifications
•	 CV
•	 Verification of date of birth eg. Birth certificate/passport
3.	 Undergo an interview (which will include discussion of topic).

Students who meet the entry criteria may be invited to directly enrol into the PhD programme with provisional registration.

Stage 2 – Provisional Registration
The candidate will:

1.	 Attend noho

2.	 Receive support from Primary/Secondary Supervisor(s) to develop a full proposal;

3.	 Submit a full proposal to Doctoral Research Committee within 12 months of having enrolled into provisional registration.

Stage 3 – Full Registration
The candidate will:

1.	 Attend noho

2.	 Receive support from Primary/Secondary Supervisor(s)

3.	 Complete thesis writing

4.	 Submit thesis for examination

Doctor of Philosophy – Brief Overview
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B. Expectations of a PhD Candidate

a)	 Candidates for the degree of Doctor of Philosophy are expected to pursue an approved course of 
advanced study and research for a minimum period of three years. Minimum period of enrolment is 
three years and no longer than six years full-time.

b)	 Upon completion of an approved programme of enrolment research, the Doctor of Philosophy (PhD) 
degree shall be awarded to a candidate who:

i.	 submits a thesis which meets the requirements as set out in clause c (i) – (iii) outlined below and, 

ii.	 satisfies the examiners in an oral examination, and in any other examination that may be required, 
on the subject of the thesis and on relevant matters in the field or fields to which the subject 
belongs.

c)	 The PhD thesis is a formal and systematic coherent piece of advanced research work carried out under 
supervision during the period of registration for the Degree, and is required to satisfy the examiners 
and the Doctoral Research Committee of Te Whare Wānanga o Awanuiārangi on all of the following 
criteria:

i.	 to be an original contribution to knowledge in its field and to meet internationally recognised 
standards for such work;

ii.	 to demonstrate a knowledge of the literature relevant to the subject and the field or fields to which 
the subject belongs, and the ability to exercise critical and analytical judgement of it;

iii.	 to be satisfactory in its methodology, in the quality and coherence of its written expression, 
whether in the Māori language or in English, and in its scholarly presentation and format, including 
adequate references and bibliography.

d)	 Where a thesis includes research papers and/or case studies, published or unpublished, these may be 
fully integrated into the subject matter and text of the thesis;

e)	 A thesis may also be awarded in recognition as an equivalency for research papers published in 
international peer reviewed journals.

Candidates and Supervisors are advised to take careful note of these standards, which are those against 
which the examiners will be asked to examine the thesis
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Other Expectations.

Candidates are expected to complete 6 monthly reports on their doctoral studies.

Candidates are also expected to participate in writing blocks and/or regional meetings. 

C. Role of the Head of School
a)	 A doctoral candidate’s expression of interest in the PhD programme should be made to the Head of School (HoS) who is responsible for 

administering registrations, enrolments and the administration of a students study. All students should discuss their proposed study and 
timetable with the HoS including potential supervisors. The HoS may refer candidates to other PhD advisers.

b)	 When the Head of School is satisfied that candidates;

i.	 meet the admission requirements (see section 1) and;

ii.	 has a satisfactory topic or proposal (see section 3);

then the Head of School will approve a candidates enrolment provisionally. On receipt of the recommendation of the HoS, the Doctoral 
Research Committee will check for conformity with the regulatory requirements, and that the admission procedures have been satisfactorily 
completed.  

c)	 The Head of School will also: 

i.	 make satisfactory supervision arrangements (after Supervisors have been appointed by the Doctoral Research Committee) and; 

ii.	 provide adequate research resources and facilities.

c)	 Students will have up to 12 months to submit a full proposal to the doctoral committee for full registration into the doctoral programme. 

D. Quality Assurance Structures
a)	 Head of School

The primary role of the Head of School is to administrate and manage the PhD programme, and all aspects of those processes including 
student enrolments and examinations. 

b)	 The Doctoral Research Committee

The Doctoral Research Committee’s role is outlined on Page 17 of this handbook. The general responsibility of this committee is to provide 
recommendations on the full registration of students into the PhD programme, and advise on changes to policies and procedures.

c)	 The Academic Board

General responsibility of all academic matters rests with the Academic Board of Te Whare Wānanga o Awanuiārangi. The Academic Board 
will receive regular reports from the Doctoral Research Committee in respect of the PhD programme so that it is fully informed. Primary 
responsibility for the PhD programme rests with the HoS, who is the Doctoral Committee’s representative on the Academic Board. 
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E. Quality Assurance Procedures
a)	 Enrolment procedures and Monitoring of Progress

The policies and processes for the enrolment and monitoring of progress of candidates, has been set out in this handbook. 
These processes are supported by the management systems of the School of Indigenous Graduate Studies. The Doctoral 
Research Committee is the body responsible for guiding candidates through the policies, procedures, checks and reviews 
that ensure that the standards expected of students are closely monitored. Mechanisms for dealing with enrolments, student 
records, disciplinary issues, ethical issues etc., are outlined in the Policy Procedures of the wānanga.

b)	 Financial Management

The financial management of the PhD programme rests with the Head of School. 

c)	 Student Misconduct and Disciplinary Matters

Misconduct and disciplinary processes are outlined in the Quality Management Systems Policies of Te Whare Wānanga o 
Awanuiārangi and the Academic Regulations. For PhD candidates however, the Doctoral Research Committee is the body that 
initially monitors and oversees misconduct allegations (excepting those relating to ‘breach of ethical procedure’, which is the 
role of the Ethics Research Committee) The Doctoral Research Committee will however, refer matters to the Academic Board 
for ratification.  

d)	 Monitoring of the PhD Degree

The responsibility for monitoring the PhD degree is that of the Doctoral Research Committee, which is made up of members 
from outside the wānanga, and who will act to ensure that the degree programme is of international standing and of high 
quality. The New Zealand Qualification Authority has appointed an external moderator for the PhD programmes whose role it 
is to moderate the programme, to review the PhD degree policies and procedures.

e)	 Quality Assurance Issues

The Quality Management System of Te Whare Wānanga o Awanuiārangi will incorporate processes and policies that ensure a 
high level of quality is achieved throughout the PhD programme.
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Doctor of Philosophy – Regulations

The Degree of Doctor of Philosophy (PhD) is the highest supervised degree offered by Te Whare Wānanga o Awanuiārangi. This course of 
study is the culmination of having attained a degree with Honours, or an equivalent preliminary qualification. It is awarded for a thesis, 
which demonstrates a candidate’s ability to carry out independent research and analysis at an advanced level of study in a particular 
discipline and/or field. While the style and format of theses will differ slightly (refer to handbook on Guidelines and Procedures for Thesis/
Dissertation and Project Preparation), there are some general criteria against which a thesis is assessed at its completion, namely that 
“the thesis as a whole should make an original contribution to the knowledge of the subject with which it deals, and the candidate should 
understand the relationship of the thesis to the wider context of knowledge in which it belongs” (Massey University 1999, p.5)1. 

The PhD degree normally involves a minimum of four years full-time research and six years maximum. Minimum period of enrolment 
is three years. The thesis is examined and defended orally before an examination committee normally consisting of a neutral convener 
appointed by the Doctoral Research Committee, one examiner from Te Whare Wānanga o Awanuiārangi (not involved in the candidate’s 
research) and two external examiners, one of whom will normally be (where appropriate) internationally based.

1. course regulations

1.1 Eligibility
Before enrolling for the Degree of Doctor of Philosophy, candidates shall;	  

•	 have qualified for admission to a Bachelor of Honours or Master’s Degree with first or second class  honours, Division 1, or have been 
granted admission ad eundem statum (admission with equivalent status) as entitled to proceed to the degree of Doctor of Philosophy 
or;

•	 have completed a full year’s work, at the equivalent of Honours level towards a Master’s degree or;
•	 have completed the requirements for the award of a qualification that the Doctoral Research Committee considers to be equivalent to 

a Master’s degree with Honours or a Bachelor degree with Honours, or
•	 satisfied the Head of School that they have sufficient background to pursue doctoral level research. Students will still however be 

required to submit to the doctoral committee a full research proposal to remain in the Doctoral Programme.

Candidates registered for the degree of Doctor of Philosophy at another university who wish to complete at Te Whare Wānanga o 
Awanuiārangi are required to; 

•	 withdraw from registration at the other university and; 
•	 provide the Doctoral Research Committee with a statutory declaration concerning the nature and extent of the research done and the 

supervision received at the other university.

1 Massey  University (1999) Handbook for Doctoral Study, Massey University
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Note: The normally accepted minimum level of Masters degree for entry to the PhD is a B+ average. In particular cases, the Doctoral Research 
Committee will consider recommendations from the HoS for the admission of candidates with less than a B+ average by considering the 
academic potential of candidates, the publication record or other relevant factors. Candidates may be required, in particular cases, to successfully 
complete as a part of their provisional registration, taught papers as prescribed by the Doctoral Research Committee and have gained a minimum 
mark of B+. (See also Section 4 on Coursework).

2. the phd process

The PhD process incorporates the following stages. (Please refer to the following sections for more detail about each stage).

2.1. Stage One

Application Into Programme
A person expresses an interest in the doctoral research programme through the HoS on an EOI form. You will be required to submit relevant 
documentation (qualifications, experience, CV, birth certificate/passport) as a part of this initial phase.  Some questions, which the HoS will 
consider are;

•	 Is the candidate suitably qualified to undertake the proposed research?
•	 Has the student developed a research topic and is this an appropriate PhD project for the discipline concerned?
•	 Is the Wānanga able to provide appropriate supervision and research facilities for the student?
•	 Can the topic be developed into a full research proposal?

Potential candidates will be invited to an interview with the Head of School or a doctoral staff member with delegated authority. Candidates will 
have explained the doctoral programme and expectations for candidates within Te Whare Wānanga o Awanuiārangi doctoral programme.

•	 Submit appropriate documentation
•	 attend an interview
Students who meet the eligibility criteria and, who after an interview demonstrate clear articulation of a PhD topic, may be invited to enroll at 
provisional registration stage. Please note that candidates will still be required to develop a full research proposal, which will still need to be 
approved by the Doctoral Research Committee.

2.2. Stage Two

Registration (Provisional – Up to 1 year)
a)	 Upon completion of the application process the Head of School will invite candidates to provisionally register. Candidates will be set specific 

goals to achieve in the first twelve months of registration. (Please Note: If students have already developed a detailed research proposal, 
candidates may be fully registered into the Doctoral programme). 
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b)	 Candidates will enrol into the Doctoral programme and pay the appropriate fee. Enrolment will occur from either January or July, whichever is 
closest at the time of enrolment. 

c)	 Students who do not meet the eligibility criteria will be advised as to how they may be able to enter the PhD programme. This might include 
other pathways (honours for example) or enrolment into research papers to develop a full research proposal.

2.3. Stage Three

Full Registration 
d)	 Upon satisfactory completion of the proposal, a candidate will have their registration in the PhD programme confirmed. Students must 

continue to be enrolled into the PhD programme. 

e)	 Candidates must pursue a course of advanced study to the satisfaction of their supervisors and the HoS. Candidates are required to submit to 
the Doctoral Research Committee a six monthly progress report that must be signed off by their supervisors. 

2.4. Stage Four

Appointment of Examiners
f)	 On the advice of the supervisors, the HoS nominates to the Doctoral Research Committee, the examiners, independent chair and convenor for 

the oral examination. After consideration of these recommendations, the Doctoral Research Committee makes the appointments. The identity 
of the Chair and external examiners is confidential and shall not be revealed to the candidate.

2.5. Stage Five

Submission
g)	 After a candidate has been enrolled for three years (including provisional), and before the end of the sixth year of enrolment, the candidate, 

with the approval of the supervisors, may submit the thesis for examination. While candidates do have the right to submit their thesis without 
their supervisors recommendation, it is highly recommended to students that they do not do so. The candidate will submit four soft bound 
copies of the thesis to the Doctoral Research Committee Secretary, who on approval from the Head of School, forwards them to the examiners.

2.6. Stage Six 

Thesis Examination
h)	 The thesis is examined.

Oral
i)	 The candidate presents an oral defence of the work.
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Public Presentation
j)	 Students may be invited to deliver a public seminar or presentation on their doctoral topic. This will be sponsored and supported by Te Whare 

Wānanga o Awanuiārangi.

Amendments
k)	 Students will make amendments to their thesis where required by the Examiners. The supervisor will check that all requirements have been 

made by the student and notify the Doctoral Research Committee that this process has been completed.

Graduation
l)	 The Doctoral Research Committee awards the degree, which is conferred by Te Whare Wānanga o Awanuiārangi Council.

3. The Admission Process

3.1. General
a)	 Before seeking admission to the Degree of Doctor of Philosophy, candidates shall have met the eligibility criteria (see Section 1.- Course 

Regulations) Students will be required to submit to the Head of School;

1.	 A full transcript that demonstrates meeting the eligibility criteria;

2.	 A full CV;

3.	 Birth Certificate/Passport (or appropriate documentation);

4.	 Attend an interview with the Head of School;

Before full registration is made, students will have completed a detailed proposal for the project of study. This proposal will contain:

1.	  an overview of the proposed PhD project;

2.	  a clear description of the topic area in the form of a literature review outline;

3.	  a proposal for the process of research including methodology, research methods and,

4.	  an ethics application demonstrating ethical considerations  for undertaking research with human participants. 
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The full proposal will be assessed by the Doctoral Research Committee and if necessary both the potential supervisor and/or candidate may be 
required to appear before the committee to speak to the proposal.

b)	 All applications for admission to the Doctor of Philosophy are available from the School of Indigenous Graduate Studies.

3.2 Transfer from Masters to PhD Degree
c)	 In exceptional circumstances a candidate enrolled in the Master’s programme at Te Whare Wānanga o Awanuiārangi may have their case 

considered to be provisionally registered as a candidate for the Degree of Doctor of Philosophy. 

d)	 Research conducted for the Master’s degree may form part of the doctoral thesis. Initial registration for the degree is provisional and will be 
considered for confirmation after one year of satisfactory study.

e)	 Fee’s charged will be the same as those for PhD candidates.

f)	 The case for transfer from the Master’s to PhD must demonstrate that a candidate’s research potential and academic performance is 
equivalent to those of a first class honours candidate.

g)	 Candidates may be required to undertake coursework as a prerequisite to entry into the PhD programme.

3.3. Honours to PhD
h)	 Students who have successfully completed an Honours Degree and have gained a grade either First Class Honours or Second Class Honours 

(first division) are eligible to enrol in the PhD programme.

Admission Process is summarised as follows;	

•	 Application of Interest;
•	 Submission of all documentation required;
•	 Interview with HoS;
•	 Provisional registration;
•	 Enrolment.
•	 Completion of Research Proposal;
•	 Full registration;
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4. Course Work

a)	 	In exceptional circumstances, candidates requesting admittance to the PhD programme, who do not hold the necessary grade for entrance 
qualification, but who in the opinion of a suitably qualified advocate (or possible supervisor) have the potential to be registered as a PhD 
candidate, may put forward a case to the Doctoral Research Committee requesting admittance. “Suitably qualified” means someone who 
themselves holds a PhD.

b)	 	Before the Doctoral Research Committee approves the entrance of such a candidate into the PhD programme candidates may be required 
to undertake further study to demonstrate their suitability. This may either be undertaken at another institution (as directed by the Doctoral 
Research Committee), or through Te Whare Wānanga o Awanuiārangi. Candidates must achieve an overall satisfactory pass of any assessment 
of no less then a B+ average.

c)	 	The Doctoral Research Committee may also require candidates to undertake coursework that is considered to be necessary for the successful 
completion of their PhD research. Candidates must satisfactorily pass any such coursework with an overall satisfactory pass of no less then a 
B+ average in those papers.

d)	 	Required coursework is limited to the equivalence of four papers, other than in exceptional circumstances. A satisfactory pass is the 
achievement of a minimum grade of B+ or its equivalent. Candidates may not submit a thesis for examination until all such required 
coursework is satisfactorily completed.

Please Note: Students who have not been accepted into the programme have the right to appeal to the Doctoral Research Committee if they 
have not been accepted. (Please refer to the Appeals Process Policy Code Number 008-06-001).

5. Attendance at Te Whare Wānanga o Awanuiārangi

a)	 Every candidate is required to attend at least one of four noho at Te Whare Wānanga o Awanuiārangi annually. Candidates will also be 
required to demonstrate regular attendance at supervisory meetings and attendance at seminars/workshops and/or conferences as directed by 
their Primary supervisor. 

b)	 Non-compliance of attendance will be viewed as a serious misconduct that might result in termination of registration in the PhD programme.

c)	 Termination of registration leads to cancellation of enrolment.

d)	 If a candidate believes that the request of their Primary supervisor is unreasonable, then they may appeal in writing to the Head of School 
outlining why they believe the requests are unreasonable.
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6. Registration Process

6.1. Introduction
This section sets out the terms and conditions under which registration occurs.

a)	 Every candidate for the degree of Doctor of Philosophy seeking full registration, must be registered by the Doctoral Research 
Committee. Candidates will be registered with the School of Indigenous Graduate Studies.

b)	 All candidates are enrolled full-time into the doctoral programme.

6.2  Provisional Registration
c)	 Registration is provisional for up to 12 months beginning on the date of registration. This is to enable the Doctoral Research Committee 

the ability to confirm that a candidate is able to complete a PhD satisfactorily. 

d)	 During provisional registration, the candidate must meet the goals set by the Doctoral Research Committee at the commencement of 
registration, as based on the recommendation of the supervisor and the HoS, and as agreed to by the candidate. 

e)	 At the end of twelve months provisional registration, the supervisor/s and Head of School will submit a formal report to the Doctoral 
Research Committee recommending that the candidate’s registration be:

i.	 Confirmed or

ii.	 Terminated or

iii.	 Continued on a provisional basis for no more than six months.

f)	 Where the Doctoral Research Committee acts upon a recommendation for continued provisional registration of a candidate, registration will 
terminate at the end of the specified period if the conditions for registration are not fulfilled to the satisfaction of the Doctoral Research 
Committee.

6.3 Continued Registration
g)	 Upon satisfactory completion of the first year, a candidate’s registration is confirmed. 
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6.4. Annual Review of Registration
a)	 	For each academic year in which a candidate is registered, the Primary and Secondary supervisors, and the candidate will submit, 2 joint 

reports to the Doctoral Research Committee on the candidate’s progress. As a part of this report the supervisors are to make one of the 
following recommendations:

i.	 that the candidate’s registration be continued or;

ii.	 that the candidate’s registration be continued subject to specified conditions or;

iii.	 that the candidate’s registration be terminated.

b)	 The report will be forwarded to the HoS who will then forward the report to the Doctoral Research Committee. At the end of the fourth year of 
registration, it is expected that this report will be particularly thorough and will include a careful examination of when the candidate is likely 
to complete. A schedule of work still needing to be completed should be provided, with a timetable for completion.  

6.5.  Date of Registration
a)	 Registration takes effect on the date specified by the Doctoral Research Committee (“Date of Registration”).  The date of Registration will be 

notified to the candidate in writing.

b)	 Under normal circumstances enrolment will be actioned as closely as possible to the start of either semester. Applications for admission should 
therefore be provided to the wānanga in advance, in order for the approval process to take place.  Details of the process for enrolment are 
described in Section 8.

c)	 Payment of fees, is always required from the date of provisional registration. For those candidates who have applied for and have been 
awarded a doctoral scholarship, payments may commence only when the registration procedure has been completed, and will be payable from 
the registration date.  Details for the payment of fees are also described in section 8.

6.6.  Changes to Registration Conditions
a)	 PhD candidates often seek to change various conditions of their registration. All changes require the consent of the Doctoral Research 

Committee, after receiving a recommendation from the Head of School in consultation with the Primary supervisor.  

b)	 The normal procedure is for the Head of School to send a memo to the Doctoral Research Committee for consideration. Supervisors are 
advised that recommendations should always be accompanied by detailed reasons in support of the change.  

c)	 Recommendations that contain inadequate information will be returned with a request for satisfactory information to be provided.
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7. Enrolment 

7.1 Enrolment
a)	 Candidates for the PhD must enrol and pay their fees from the point of provisional registration. 

b)	 PhD candidates are required to re-enrol at the beginning of each academic year. Once provisional registration has been completed, 
the School of Indigenous Graduate Studies activates the enrolment on behalf of the candidate and a fees invoice will be issued, which 
will require immediate payment. In the first year of candidature, fees will be charged from the date of registration to the end of the 
year and further enrolment will commence from the beginning of the next year. Upon submission of the thesis, a candidate will not be 
refunded any proportion of the enrolment fee. (For full details relating to fees and the fee structure, refer to section 8).

8. Fees

8.1. Provisional Registration	
a)	 Enrolment fees are payable by students who are provisionally registered.  Students will be required to pay an enrolment fee each year, 

which will cover the first three years of full enrolment (excluding the year of provisional registration);

b)	 If a candidate submits their thesis in the third year of enrolment, they will not be refunded any portion of the enrolment fee. The 
expectation is that the PhD will usually be completed within a three to four year period.

c)	 If a candidate applies for suspension of registration or terminates their registration after one year of study, no refund of the enrolment 
fee will be made.

8.2. Fees for Subsequent Years
d)	 Where registration is extended beyond three years, the fee payable on enrolment is full fee plus one half of the enrolment fee prescribed 

for that year.

e)	 For those candidates transferring from another institution, the enrolment fee applies regardless of how many years have been spent at 
the first institution.

f)	 For those candidates transferring from another institution, and where registration is extended beyond three years, the fee payable on 
enrolment is 100% of the enrolment fee prescribed for that year.

8.3.  Student Fees
g)	 No student will be deemed to be enrolled until all fees have been paid. 
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8.4.  Refunds
h)	 Candidates are eligible for a refund when they submit their thesis or terminate their registrations after the third year of enrolment and, who 

have paid the full fee for their fourth or any subsequent years. The refund is calculated to the nearest enrolment date (January or July).

8.6  Fees To Be Paid Before Thesis Accepted
i)	 No thesis will be accepted for examination unless:

	 i	 the enrolment fee has been paid, or 	
	 ii	 the payment agreement has been adhered to and is up to date.

8.7  Other Fees Payable
j)	 Candidates who enrol for papers as required as part of their programme for the PhD Degree must pay the fees prescribed for those papers on 

enrolment.

k)	 The addition or alteration of required papers to a candidate’s registration requires the approval of the Doctoral Research Committee and 
must accompany the supervisor’s recommendation with an appropriate justification. Candidates are advised that failure to satisfactorily pass 
required papers will result in termination of registration.

l)	 There is no examination fee. Candidates should be aware that fees may increase from time to time during the period of the candidate’s course 
of study, and if they do so (and candidates go over their time), they will be expected to pay at the new rate. GST is included in all fees.

9. Supervisors, Co-Supervisors and Advisers 

9.1  Supervision
a)	 Every candidate will have a suitably qualified main supervisor, appointed by the Doctoral Research Committee, who takes overall responsibility 

for the supervision of the candidate and for assistance in the provision of research resources. Regularity of supervision contact of the PhD 
candidate is expected to be once each month but should not exceed a period greater than three.

b)	 Candidates will be registered in the School of Indigenous Graduate Studies. The primary supervisor will be a full time member of the academic 
staff of Te Whare Wānanga o Awanuiārangi. 

c)	 “Suitably qualified” means that supervisors are actively involved in research in the candidate’s general field, and that they hold a doctoral 
degree or an equivalent qualification and experience. Persons who are themselves candidates for the PhD will not be appointed as supervisors, 
though they may be appointed as advisers.

9.2  Changes in Supervision
d)	 Where the supervisory arrangements require change for any reason, the HoS will submit a suitable plan for the supervision of the candidate 
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to the Doctoral Research Committee for approval. This covers such matters as absence of staff due to leave or illness, retirement or 
resignation.

9.3  Retirement of Supervisors
e)	 When supervisors retire, it is often desirable that they continue to be involved in the supervision of their PhD candidates. The Doctoral 

Research Committee will normally approve such involvement when: 

i.	 candidates are likely to complete within a year or two; 

ii.	 a current member of Te Whare Wānanga o Awanuiārangi academic staff is either currently or will be appointed as  a secondary 
supervisor; and 

iii.	 the retired supervisor will be able to assist candidates in their research.  

In each case, the candidate, the retired supervisor, the secondary supervisor and the HoS must consent to the new supervision arrangement.

9.4  Co-Supervisors 
d)	 In addition, the Doctoral Research Committee will ensure that, whenever possible, every candidate has a suitably qualified co-supervisor 

or co-supervisors appointed. While it is preferable for the secondary supervisor to be appointed from the Department/School in which 
the candidate is working, in situations where this is not the case, direction will be given by the Doctoral Research Committee for the 
appointment of a secondary supervisor of a tertiary institution, or full-time members of staff of an appropriate research organisation. 

e)	 	For co-supervisors, “suitably qualified” means that they are active in research in the candidate’s general field and that normally they 
hold a doctoral degree.  Co-supervisors will normally be members of the academic staff of Te Whare Wānanga o Awanuiārangi, or of a 
tertiary institution, or full time members of staff of an appropriate research organisation. Co-supervisors are expected to be active in 
assisting the main supervisor in the supervision of the candidate.  

f)	 	From the start of their association, candidates and supervisors should have a clear and mutual understanding of the areas of the 
candidate’s research in which the Supervisor will undertake responsibility. Regular meetings as required should be arranged and the 
candidate should participate in research seminars and similar activities as appropriate and at the request of their supervisor. Particular 
attention should be given by the Supervisor to ensuring that a satisfactory research design and work plan are adopted and followed, 
and that the thesis is submitted in reasonable time and to the standard outlined in Section 15 below. 

9.5. Advisory Group 

g)	 Where the supervisor deems necessary (and with the approval of the Doctoral Research Committee), an advisory group may be 
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established to assist candidates and supervisors by providing support and advice when requested. The advisory group may have members who are 
recognised experts in the area in which the candidate is studying, and who may not necessarily hold a PhD degree. Such members would include 
professionals, community members and kaumātua and/or kuia.

10. The Thesis

10.1  General
a)	 a) This section sets out the requirements for submission of a PhD thesis. It is important that candidates consult with their Supervisor/s about the 

specific requirements for the preparation and style of thesis.  The thesis will not normally exceed 100,000 words (approximately 400 pages) in 
length (excluding bibliography and appendices) and is to include an abstract of not more than 350 words. 

10.2  Copies of Thesis
b)	 Doctoral theses must be submitted in a soft bound form. A soft bound thesis shall have soft covers and either a plastic spiral or staple and tape 

binding, but in all other respects be as prescribed for a fully bound thesis. Please Note: Three fully bound thesis (two suitable for lodging in the Te 
Whare Wānanga o Awanuiārangi Library, and one for the School of Indigenous Graduate Studies Library) must be submitted after the examination 
process before Te Whare Wānanga o Awanuiārangi can issue formal confirmation that the degree has been completed.

c)	 Candidates are required to make an appointment with the HoS, to submit four soft-bound copies of their thesis for examination together with an 
application for examination. The submission process usually takes between twenty and thirty minutes. 

d)	 Candidates must take care regarding details of presentation. It is also strongly recommended that a candidate not submit their thesis, without the 
consent of their Primary supervisor.

e)	 Candidates will normally be allowed to submit additional material, such as CD-ROMS and audio cassettes, with their thesis provided that such 
material is accompanied by a declaration, signed by the candidate and the main supervisor and endorsed by the HoS.  This declaration is to detail 
the content of the additional material, explain how it is related to the thesis, and state that it does not contain any direct appeal to the examiners.

10.3  Time for Submission
f)	 Unless permitted to do otherwise by the Doctoral Research Committee a candidate must submit their thesis between three and six years from the 

Date of Registration. 

g)	 Candidates are to consult with their supervisors about the most suitable time to submit their thesis. 

h)	 Where a candidate commenced research on their PhD at another University, and are now completing it at Awanuiārangi, the Doctoral Research 
Committee, on the recommendation of the HoS and Supervisor/s, may permit the candidate to submit earlier than three years.
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10.4  Declaration as to Originality
i)	 The candidate will complete a written declaration during hand-in stating that it is the candidate’ own work and that it, or any part of 

it, has not been submitted or accepted for any other degree or diploma.

10.5 Co-Authors’ Works
j)	 Where the thesis contains jointly authored research papers, case studies and/or any other work published or unpublished, the 

declaration is to state the extent to which the jointly authored material is the candidate’s  own work.  

k)	 Evidence that all co-authors have approved the inclusion of the joint work must be supplied. The approval of co-authors is required to 
satisfy Copyright laws.  The recommended format and wording for this declaration is provided on request.

10.6  Language of Thesis
l)	 Candidates have the option to submit their thesis in Māori, English, or a combination of both. Please note that the submission in te reo 

Māori must be granted by the Doctoral Committee BEFORE a candidate embarks on their thesis. If an international student wishes to 
submit their dissertation in their own language, this must be negotiated with the Doctoral Research Committee through the Head of 
School, and is contingent on the appointment of an appropriate supervisor.

11. Extension of Time for Submission 

11.1  General	
a)	 Where the Doctoral Research Committee is satisfied that there is sufficient reason, a candidate’s submission date may be extended. Any 

recommendation for an extension of time needs to be accompanied by a detailed timetable for the completion of the thesis. 

b)	 A candidate will not normally be permitted to submit a thesis any later than six years from the date of registration. Approval from the 
Doctoral Research Committee will consider exceptional circumstances in making their decision.

11.2  Suspension of Registration
c)	 Candidates who are temporarily incapable of continuing work on their research because of circumstances beyond their control, may 

apply to have their registration suspended by the Doctoral Research Committee for a specified period of time.  The following conditions 
apply.

i.	 The length of time for which a candidate’s registration may be suspended will be in multiples of whole calendar months.



43

SC
H

OO
L 

OF
 IN

DI
G

EN
OU

S 
G

RA
DU

AT
E 

ST
U

DI
ES

ii.	 	The Doctoral Research Committee must be satisfied that any period of suspension will not adversely affect the viability of the candidate’s 
research.

iii.	 Any period of suspension will be excluded from the final submission date.

iv.	 While registration is suspended, a candidate is exempt from fees and enrolment, and is not entitled to any tuition or supervision, or to the 
use of any other research resources of the Wānanga.

d)	 A suspension is a compassionate concession granted by the Doctoral Research Committee for reasons such as incapacitating illness, injury or 
other events.  It is granted so as to avoid disadvantaging a candidate in terms of time when they are unable to continue their research for a 
specified period of time.

e)	 Suspensions will be granted in circumstances where candidates are clearly and genuinely incapable of carrying out their research for a short 
period of time. Where in the case incapacity has no clearly foreseeable conclusion, or where it is likely to persist for more than one year, it 
is more appropriate to recommend that the registration be terminated with the right to register again in the future. This enables candidates 
to fully recover and ensures that the academic viability of the research is not compromised. Candidates and supervisors should be aware 
however, that prolonged periods of suspension may be harmful to the quality of research and hinder satisfactory completion.

f)	 Suspensions for incapacity arising from illnesses or accidents will normally be approved, as will those associated with events such as childbirth 
or bereavement.  

i.	 Appropriate evidence of incapacity, such as a medical certificate, needs to be provided with the recommendation. 

ii.	 When appropriate, an approved period of suspension will be shortened, but where it becomes apparent after a period of suspension that a 
candidate has continued to engage in research, the suspension will be revoked and fees charged.

g)	 No fees will be refunded for suspensions of studies. Normally, an initial period of suspension will be for no less than three months and for no 
more than twelve.  Where it is necessary, a further period of suspension may be granted at the discretion of the Doctoral Research Committee. 

h)	 When recommending a suspension, the Primary Supervisor needs to stipulate not only the reasons, but the time required, and should 
comment on the possible effects of interruption on the viability of the research. 

11.3  Termination of Registration
i)	 The Doctoral Research Committee may terminate the registration of any candidate who:

i.	 fails to enrol for any academic year corresponding to a year of registration; or

ii.	 	fails to make payment of any fee; or	

iii.	 applies to cease being registered; or

iv.	 has not made satisfactory progress while under provisional registration (Section 6); or	

v.	 has received an unsatisfactory annual report, or

vi.	 has not submitted or re-submitted the thesis in time, or
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vii.	 has had the termination of her or his registration recommended by a decision of a Disputes Committee; or

viii.	is not permitted to enrol under the Disciplinary Rules of Awanuiārangi.

j)	 In rare circumstances the Doctoral Research Committee will consider a recommendation to terminate a candidate’s registration without the 
written consent of the candidate.

k)	 Any requests for extensions, suspensions, or terminations, with all relevant reasons, should be made through the candidate’s supervisor/s 
to the Head of School.  Recommendations for extension, suspension, or termination will be made by the Head of School, to the Doctoral 
Research Committee. Primary Supervisors may be called before the committee to provide further information, as and when requested by the 
Doctoral Research Committee.

12. Examination

12.1 General
a)	 The PhD thesis is examined by an examination committee consisting of an internal examiner, who shall normally be a member of the academic 

staff of the Wānanga not involved in the candidate’s research, and two external examiners, one of whom may be from outside New Zealand. 
This committee will also have a neutral convenor appointed by the Doctoral Research Committee.

b)	 Candidates should note that the examination process can take anywhere from 3 to 12 months.

12.2  Nomination and Appointment of Examiners
c)	 On submission of a thesis, the Head of School will nominate to the Doctoral Research Committee potential examiners for the thesis. Before 

officially nominating examiners, the supervisor should contact them unofficially and ask them whether they will agree to be examiners. In 
particular they should ask whether they can examine the thesis within the suggested timeframe of six to eight weeks from receipt of the 
thesis. 

d)	 Formal application for the appointment of external examiners is to be at least two months before the thesis is submitted, by the Primary 
Supervisor to the Head of School. All examiners will be appointed by the Doctoral Research Committee. 

e)	 When the Doctoral Research Committee has approved the nominations, the Head of School, will formally write and invite the nominees to be 
examiners. Examiners will be sent a copy of the thesis when it is submitted, together with advice on the nature of the examination procedures 
and the expected format of their report.

f)	 The candidate is not to be consulted and should not know who the external examiners are until shortly before the oral examination. 
Candidates are not to communicate with the examiners directly or indirectly about their examination. This could lead to disciplinary action.



45

SC
H

OO
L 

OF
 IN

DI
G

EN
OU

S 
G

RA
DU

AT
E 

ST
U

DI
ES

12.3  Examiners’ Thesis Assessment Reports
g)	 All examiners are required to write an independent report on the thesis and to make a recommendation of assessment. This material is sent 

directly to the Head of School.

h)	 Examiners should write their reports in the strictest confidence and may not confer with each other. Neither the thesis, nor any part of it shall 
be given to any other persons for any purposes whatsoever. If an examiner finds that they are not qualified to comment on certain technical 
aspects, then they should seek the approval of the Doctoral Research Committee to ask the opinion of someone who has the appropriate 
expertise.

i)	 Thesis assessment reports can vary from a few pages to a more lengthy document. The content of reports will vary according to the nature of 
the thesis and the conventions relevant to the appropriate discipline, but examiners are also asked to make observations on matters common 
to all theses. Thus examiners are asked for general comments on whether:-

•	 The candidate shows familiarity with, and understanding of, relevant literature.
•	 	The thesis provides a sufficiently comprehensive study of the topic.
•	 The methods adopted are appropriate to the subject matter and are properly applied.
•	 The research findings are suitable set out and accompanied by adequate exposition.
•	 The quality of the language and general presentation is satisfactory.
•	 The thesis as a whole makes an original contribution to the knowledge of the subject with which it  deals, and the candidate understands 

the relationship of the thesis to the wider context of knowledge in which it belongs.
j)	 Examiners reports should generally note the areas where the candidate might be questioned. The overseas examiners must list such questions 

in detail. Examiners should also list what mandatory or recommended changes should be made to the thesis before it is regarded as of an 
acceptable standard for the award of the degree.

k)	  To accompany their report, each examiner also makes an initial recommendation of assessment that may be modified in light of the oral 
examination. The list of possible recommendations at this stage is the same used for the oral examination committee’s joint recommendation 
after the oral examination (see 12.5)

12.4. Role of Convenor before the Oral Examination
l)	 The convenor for the Oral Examination will normally be the Head of School and the chairperson for the oral examination will be appointed 

by the Doctoral Research Committee. The convenor’s role is to be responsible for all communications and reports made in the name of the 
Doctoral Research Committee and to oversee the whole examination process. 

m)	 As the examiners reports are forwarded to the secretary of the Doctoral Research Committee, they will be forwarded to the convenor when 
all are received. If the reports are not received by the Secretary within eight weeks of posting of the thesis, the Secretary will send a reminder 
letter to those examiners whose reports are outstanding. After ten weeks, it is the responsibility of the convenor to follow up with the 
examiner(s) who have still not submitted their thesis assessment report.
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n)	 The convenor is responsible for arranging the oral examination. In practice much of the initial informal organisation may be done by the 
supervisor, who is in contact with the candidate (and who usually knows the New Zealand examiner), but only after consultation with the 
convenor. This involves deciding if a tentative date, place and time are convenient to the examiners, candidate and convenor. The formal 
arrangements for the examination must be made by the convenor, and normally are confirmed in writing.

o)	 The convenor will arrange a venue for the examination, which will be a meeting place that is ‘neutral’ for all those involved in the examination 
process. The oral examination may be held external to Te Whare Wānanga o Awanuiārangi depending on the mutual convenience of the 
participants.

p)	 The convenor (in consultation with the secretary of the Doctoral Research Committee) is responsible for overseeing the travel and 
accommodation arrangements for the New Zealand examiner. The convenor is also responsible for getting receipts for any other expenses 
incurred by the New Zealand examiner at the time of the oral examination and submitting them to the secretary of the Doctoral Research 
Committee for reimbursement.

q)	 In the case of an overseas examiner, the examiner may be bought to New Zealand and the Doctoral Research Committee will meet part 
of their expenses however, it is envisaged that overseas examiners visit to the wānanga will coincide with other business either with the 
Wānanga or another tertiary institution. It is more appropriate that teleconference or videoconferencing facilities be used, however the 
candidate must be consulted and agree to using such links. 

The convenor should also contact the candidate several days before the examination, to advise them of the examination process.

12.5  Oral Examination
The oral examination will be chaired by the person appointed by the Doctoral Research Committee. The following provisions will apply; 

i.	 i. Upon receipt of all reports and recommendations, the Convener will advise the secretary of the Doctoral Committee, who will provide 
copies to the chair of the examination committee and the examiners, the latter of whom will make up the oral examiners for the thesis; 

ii.	 The oral examination will take place in a public forum that will enable the candidate, their whānau, supervisors, mentors and colleagues 
the opportunity to support the doctoral candidate through the duration of the oral examination; 

iii.	 The welcoming of manuhiri and the doctoral candidate will be in accordance with the cultural procedures and policies of Te Whare 
Wānanga o Awanuiārangi and will be determined by the appropriate personnel prior to the event taking place; 

iv.	 The chairperson will officiate the examination process; 

v.	 The candidate will present a seminar of no more than twenty minutes duration to those assembled for the oral examination; 

vi.	 During the oral examination the examiners present shall examine the candidate on the subject of the thesis and on relevant matters in the 
field or fields to which the subject belongs. 

vii.	 The chair may invite members of the audience to ask a question of the PhD candidate;

viii.	It is the role of the examination committee under the guidance of the chair, to reach a consensus of opinion and present to the convener, 
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a joint report on the candidates performance, signed by the examiners and endorsed by the chair, in terms of one of the following category;

•	 Pass without emendation;
The thesis meets the acceptable standard for the award of PhD and is passed without any amendments;

•	 Pass requiring minor emendations; 
The thesis is of an acceptable standard for the award of the PhD degree, subject to specified minor emendations; the examination is regarded as 
continuing 2

•	 Substantial emendations required
The thesis is of an acceptable standard for the award of PhD degree, subject to sections being rewritten to the satisfaction of designated examiners 
and emendations being made where necessary; the examination is regarded as continuing (see footnote 1 Pg 30)

•	 Further research and re-examination required
The thesis is not of an acceptable standard for the award of PhD degree and the candidate must be given the opportunity to carry out further 
research before rewriting and resubmitting the thesis for re-examination. A timeframe for this process will be stipulated in writing 3.  In their reports 
on the revised thesis the examiners are to recommend to the Doctoral Research Committee whether or not another oral examination is to be held. 
Candidates and those involved in the examining process are advised that examination of a resubmitted thesis is an examination of the whole thesis 
as it is now written. The examination is not to see whether satisfactory revisions have been made; it is to decide whether the thesis as a whole now 
satisfactorily meets the criteria of a “Pass” grade. 

•	 Fail
The thesis is not of an acceptable standard for the award of the PhD degree 4.

ix.	 If the examination committee can readily come to a consensus, then the candidate may be ‘unofficially informed’ of their decision. It the 
candidate has passed, they should be advised that the result cannot officially be approved until it has gone before the Doctoral Research 
Committee. 

r)	 If the examination committee can readily come to a consensus, then the candidate may be ‘unofficially informed’ of their decision. If the candidate 
has passed, they should be advised that the result cannot officially be approved until it has gone before the Doctoral Research Committee. 

s)	 If reaching a consensus is going to be difficult, the candidate should be advised that the convenor or supervisor will relay the outcome when all 

2 In this case the convenor and/or supervisor will advise the candidate of the emendations required. This advice must be clear and concise quoting directly from the examiners reports 
and if necessary be in writing with a stated deadline for completion. When the emendations have been made to the satisfaction of the designated examiner, he/she will advise the 
secretary of the Doctoral Research Committee in writing.

3 When the candidate has completed the necessary research and rewriting, the thesis must be formally resubmitted and a new examination will be arranged. This process might involve 
the appointment of new supervisors and or examiners, however where possible the same examination panel will be used. The candidate is required to enrol and pay the prescribed 
tuition and research fees from the month in which the decision was made to the month by which the thesis is to be resubmitted.
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deliberations have been concluded.

12.6  Where Examiners Disagree
t)	 Where a consensus is not reached readily, it may be necessary to have ongoing negotiations with the overseas examiner and further discussion 

with the New Zealand examiner. The following guidelines can be used to resolve differences between examiners;

i.	 Recommended changes – a simple majority, when a consensus cannot be reached;

ii.	 Mandatory changes – each mandatory change needs to be supported by another examiner – thesis must  be changed.

iii.	 One external examiner requesting a mandatory change and unwilling to shift after negotiation – refer to third party.

u)	 Where the examinations are either ‘continuing’ or there are difficult and protracted negotiations with examiners about the final result. 
Convenors must act wisely and with tact. In such situations they should seek guidance from the Doctoral Research Committee. Convenors 
should move to gain a consensus from examiners as quickly as possible. Convenors should also keep meticulous written records of discussions, 
telephone calls and correspondence.

v)	 In the event of serious disagreement amongst examiners, which is not resolved by oral examination or the process outlined earlier in Clause 
12.5, the Doctoral Research Committee may on the recommendation of the independent chair appoint one or two further independent 
examiners to report on the area of contention. 

w)	 The independent examiners will be given access to examiners reports and asked to submit a recommendation to the Convenor on the area of 
contention. The convenor, together with the Doctoral Research Committee will make a ‘ruling’ based on the recommendation made by the 
independent examiner.

12.7  Candidates Access to Their Examiners Reports
x)	 Candidates have the right to see their thesis assessment reports after the completion of the examination, and the examiners accept this 

condition when they agree to act as examiners. If the candidate is awarded a pass without amendment, the candidate should be a given a copy 
of the reports as soon as possible after the decision has been reached.

y)	 Candidates who have to make amendments, rewrite sections or rewrite and resubmit the thesis as a whole, should be given copies of the 
relevant sections of the examiners reports to assist them. If the convenor deems it appropriate, then the candidate may be given copies of the 
examiners reports at that time. If candidates have been given only sections of the reports, the convenor should give them the full reports when 
emendation/rewriting have been completed and the examination concluded (ibid, p.59).

z)	 The responsibility of supplying students with copies of their examiners reports is that of the Convenor of the examination.

4 Massey University (1999) pps.56-58
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If a candidate is failed outright, copies of the examiners reports together with general comments on the reasons for failure are to be given to the candidate 
after the result has been approved by the Academic Board.	

12.8  Recommendation to Award the Degree
At the conclusion of the oral examination, the convenor will obtain a written and signed report from the examiners present, which details their mutually 
agreed recommendation. The Convenor will submit this recommendation together with the examiners reports to the HoS. The convenor will also submit 
a separate confidential report on the conduct of the examination, which records any differences of opinion including that of the overseas examiner. This 
report concludes by making an overall recommendation to the Doctoral Research Committee on the outcome of the examination. The convenor will submit 
any receipts for expenses from the examiners to the HoS and then ‘sign off’ on the examination process. 

The Head of School will submit the Convenors reports to the next Doctoral Research Committee. The Doctoral Research Committee at their monthly 
meetings will consider the assessment reports, the convenors report and the signed statement of recommendation for the candidate.

If the thesis is recommended for a pass without emendation, or when the Head of School is informed that any required emendations have been made, 
the Doctoral Research Committee will recommend to the next Academic Board that the degree of Doctor of Philosophy be awarded. If the thesis is in the 
outright fail category, that recommendation is also made to the Academic Board. When the Academic Board has accepted the recommendation of the award 
of the degree form the Doctoral Research Committee, the requirements for the degree are complete.

12.9 Graduation
Successful candidates are sent an application form for the conferment of the degree. Candidates have the choice to either graduate at the Graduation 
ceremony of Te Whare Wānanga o Awanuiārangi or may seek the permission of Council to award the degree at a meeting of Council. Students who do not 
attend the graduation ceremony, or do not graduate at a meeting of the council will be graduated ‘in absentia’.

13. Right of Appeal
13.1 General

a)	 No appeals are allowed except those based on procedural irregularities in the examination process. 
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b)	 In the event of an appeal being lodged, an Ad Hoc Appeals Committee will be established by either the Chief Executive Officer (in consultation 
with the HoS) or the latter if the CEO holds the chair. This committee will comprise of a former member of the Doctoral Research Committee 
who will be the convenor, two members of the academic staff from Graduate Studies, and the chairperson of the Doctoral Research 
Committee as a non-voting member whose main role will be to provide information on the history of the case, especially the part played by 
the Doctoral Research Committee. The main function of the appeals committee is to ensure that the examination was conducted thoroughly 
in all aspects, and that there were no irregularities.
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International Student Requirements
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International Student Requirements

English Language Requirement Policy

An appropriate level of English is required for admission into Te Whare Wānanga o Awanuiārangi programmes. (This requirement excludes 
students who have te reo Māori as their first language or who are enrolled in programmes delivered in te reo Māori or other languages.) If English 
is not a student’s first language they must provide one of the following as evidence of proficiency: 

Doctoral Programme:

•	 An IELTS score of a minimum of 6.5 overall with no less than 6.0 in each band.
•	 A paper-based TOEFL score of 550 overall including a TWE of 5.0.
•	 A computer-based TOEFL score of 240 including TWE of 5.0.

Students who have studied fulltime at university level in English for two years or more may apply to have the above requirements waived. A 
waiver may be granted by submitting an academic transcript clearly showing more than two years of fulltime university study in English; and a 
letter of recommendation from the institution that has taught you in English in the past two years.

general information 

Offer / Acceptance
All new students must apply for a place in the PhD programme on the ‘Expression of Interest’ form. This will be acknowledged and assessed for 
eligibility (see Stage 1. Page 26). Successful applicants will be notified and sent an enrolment form. On completion of the enrolment form, students 
will be sent information relating to course start date, fees invoice, payments details, orientation program and other information pertinent with 
studying in the Wānanga. Enrolment is based on payment of all fees.

Withdrawing from Courses or Programme
For international students residing in NZ, Immigration will be immediately notified when a student has been formally withdrawn from a 
programme.
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Financial Implications
Students wishing to withdraw from a course or courses or withdraw entirely from a full-time programme will be entitled to a refund of fees 
dependent on the date that the formal withdrawal form is submitted to the Awanuiārangi office. A refund will only apply if 10% or less of the 
course or programme has been completed at the time the student submits a completed withdrawal form. 

Academic Implications
Please note that students who withdraw from the Doctoral Programme will be deemed to have cancelled their registration and will not be eligible 
for re-entry into the Doctoral programme.

Change of Details
International students residing in New Zealand must notify Te Whare Wānanga o Awanuiārangi of any change in their:

•	 Contact Details		
•	 Accommodation Type
•	 Residential Address		
•	 Immigration Status

Refunds
International students are required by the New Zealand Immigration Service to pre-pay one year’s tuition fees to Te Whare Wānanga o 
Awanuiārangi in order to be granted a student visa. Te Whare Wānanga o Awanuiārangi is committed to ensuring pre-paid fees of international 
students are protected until students complete their enrolment in person.

The following table outlines the details for refunding fees for various reasons:
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PRIOR TO COMPLETING ENROLMENT
Reason For Fee Refund 

•	 Student wishes to attend another institution in New 
Zealand - Te Whare Wānanga o Awanuiārangi will 
transfer pre-paid fees to that institution upon written 
confirmation

•	 Student returning to their home country - Te Whare 
Wānanga o Awanuiārangi will refund full amount

•	 Student wishes to remain in New Zealand without 
enrolling at an educational institution - Te Whare 
Wānanga o Awanuiārangi will refund full amount either 
upon evidence of a valid NZIS permit to remain in New 
Zealand, or confirmation that the NZIS has discharged Te 
Whare Wānanga o Awanuiārangi’s duty under the original 
student permit

•	 If programme of study is cancelled by Te Whare Wānanga 
o Awanuiārangi

•	 A full refund of pre-paid tuition fees will be made to the 
student by bank draft 

•	 Student does not get a visa to study in New Zealand - The 
student will be refunded in full

ENROLMENT COMPLETE

Student withdraws before the programme commences 
- Fees will be refunded less the non-refundable 
administration charge

Student withdraws AFTER the 10% period – No Refund. 

The process for a refund is as follows:

•	 All students must apply in writing for a refund of their 
pre-paid tuition fees to the Head of School, Indigenous 
Graduate Studies

•	 Students are required to supply a verified copy of their 
passport and student permit, and a copy of their Te 
Whare Wānanga o Awanuiārangi receipt(s) with their 
application for a refund.

•	 Te Whare Wānanga o Awanuiārangi will notify NZIS 
that the student has not fulfilled the obligations of 
their visa by completing their enrolment at Te Whare 
Wānanga o Awanuiārangi.
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Facilities

Computer Suite
Computers are available for students on a shared basis. The software programmes needed for completing assignments and course-work are found 
on all workstations. Printers are available, and toner is provided but you will need to supply your own paper. Internet and graphics capabilities 
may not be available on all computers. Additionally, Graduate Students have access to a room for Graduate student use.

Library 
 
Te Whare Wānanga o Awanuiārangi Library is based on site and provides a range of resources and services to enrolled fulltime students and staff. 
Library hours are Monday to Thursday 9.00am – 5.00pm and Friday 9.00am – 4.30pm. Programme fees must be paid before students can borrow 
from the library collections. Student ID cards must be presented to borrow library material. Te Whare Wānanga o Awanuiārangi Library also offer 
the following services including book purchasing, borrowing resources, inter-loan of resources, photocopying and laminating (at a charge), free 
internet service, library tutorials, scanning facilities, video and DVD viewing room for electronic resources.

Student Common Room 
 
The Mātirerau Building has a fully equipped kitchen and dining area, which is located on the ground floor. Both floors are equipped with showers 
and toilet facilities.

Smoking and Alcohol 
 
All sites at Te Whare Wānanga o Awanuiārangi are free from the use of tobacco smoking, alcohol or illicit drug use.

Code of Practice

For the Pastoral Care of International Students. 
The purpose of this Code of Practice is to provide a framework for education providers for the pastoral care of international students. Te Whare 
Wānanga o Awanuiārangi has agreed to observe and be bound by the Code of Practice for the Pastoral Care of International Students published 
by the Ministry of Education. A summary of the Code is provided below.
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What is the Code?

The Code is a document that provides a framework for service delivery by educational providers and their agents to international students. The 
Code sets out the minimum standards of advice and care that are expected of educational providers with respect to international students. The 
Code applies to pastoral care and provision of information only, and not to academic standards.

Who does the Code apply to?

The Code applies to all education providers in New Zealand with international students enrolled. The Code is mandatory to these providers and 
must be signed by them.

What is an “international student”?

An “international student” is an overseas student undertaking study at a New Zealand institution.

A summary of the Code of Practice for the Pastoral Care of International Students.

The Code sets standards for education providers to ensure that:

•	 high professional standards are maintained
•	 the recruitment of international students is undertaken in an ethical and responsible manner
•	 information supplied to international students is comprehensive, accurate, and up-to-date
•	 students are provided with information prior to entering into any commitments
•	 contractual dealings with students are conducted in an ethical and responsible manner
•	 the particular needs of international students are recognised
•	 international students are in safe accommodation
•	 all providers have fair and equitable internal procedures for the resolution of international
•	 student grievances

How do I know if an education provider has signed the Code?

The New Zealand Ministry of Education maintains a register of all signatories to the Code. This is available online from www.minedu.govt.nz. If 
the education provider that you are seeking to enrol with is not a signatory to the Code, you will not be granted a permit from the New Zealand 
Immigration Service and you will not be able to study at that institution.
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Medical and Travel Insurance

Most international students are not entitled to publicly funded health services while in New Zealand. If you receive medical treatment you may 
be liable for the full costs of that treatment. Full details of entitlements to publicly funded health services are available through the Ministry 
of Health website www.moh.govt.nz. Therefore, international students must have appropriate and current medical and travel insurance 
while you’re studying in New Zealand. Te Whare Wānanga o Awanuiārangi will need verification of current medical and travel insurance prior 
to confirmation of your enrolment. This insurance must cover you from the day you leave home, during your studies in New Zealand and until 
the day of your return home. Two New Zealand companies have been identified as offering policies to international students which met all 
requirements. These two companies are:

Marsh at www.studentsafe.co.nz and
Uni-care at www.uni-care.co.nz.

Students may contact these companies directly through their websites for quotes and policy details. If you receive medical treatment during your 
stay, you may be liable for the full costs of that treatment. Full details on entitlements to publicly funded health services can be viewed on the 
Ministry of Health website at www.moh.govt.nz

The Accident Compensation Corporation (ACC ) provides accident insurance for all New Zealand citizens, residents and temporary visitors to 
New Zealand but you may still be liable for all other medical and related costs. Further information can be viewed on the ACC website at www.
acc.co.nz For more information on medical and travel insurance, Te Whare Wānanga o Awanuiārangi has available a guidelines document for 
international students which is available from:

Linda J Jones, OStJ, JP, BMEd
Email: linda.jones@wananga.ac.nz

Accommodation

Te Whare Wānanga o Awanuiārangi will help arrange and monitor accommodation for international students to ensure their stay in Whakatāne 
is a safe and happy one. All accommodation options will be coordinated and checked by Te Whare Wānanga o Awanuiārangi. As part of 
the enrolment process, students must indicate their preference. If students are interested in rental accommodation, Te Whare Wānanga o 
Awanuiārangi will coordinate students into pairs and groups. In most cases, students will be attending as part of a cohort from an institution 
with a partner relationship with Te Whare Wānanga o Awanuiārangi, so students will, as much as possible, be coordinated into pairs and groups 
for shared accommodation prior to arrival.
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Homestay

Staying with a local family gives a student access to the local culture and is encouraged. This option may also be easier for students as meals 
and furniture are already available. Te Whare Wānanga o Awanuiārangi will arrange and coordinate homestays. Homestays will be checked and 
vetted before students are allocated to them. Homestay payments for a term, or part thereof, must be paid in advance. International students and 
homestay host families are bound to appropriate standards of care and behaviour.

Renting

Rental houses and flats are available within Whakatāne township, although much of the rental accommodation in New Zealand does not have furniture. 
Renting a property should only be contemplated for long term stays – more than three months. Making arrangements for rental accommodation are 
complex and incur significant up front costs, including: rental bond which is held against any damage to the property; rent in advance; electricity 
connection fee and deposit; telephone connection fee and deposit. Rental arrangements can also be difficult, depending on the compatibility of the 
group sharing the home. More information about renting in New Zealand is available from the Tenancy Tribunal www. tenancytribunal.govt.nz

Campus units (short term)

A small number of self contained flats are available on campus and can be booked for stays of up to two weeks. Longer stays wil need to be 
negotiated with the Graduate School Administration Manager, Patricia Solomon. Students must apply to stay in these flats which are subject to 
availability. A fee is charged per night. There are cooking facilities available in the flats, which are next to the study space and offices of the School 
of Indigenous Graduate Studies.

Marae stays (short term)

In some cases, cohort stays for short term blocks will be held at a marae. A marae is a traditional Māori setting with communal sleeping, ablution 
and dining facilities. The marae setting sessions will enable international students the opportunity to experience some of the cultural elements of 
Māori culture associated with our traditional meeting places. Marae stay programmes usually run for between three and six days only.
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Awhi Tauira (Student Support)

Ngā Mihi

Tēnei te mihi atu ki ā koutou i raro i te maru o te manaakitanga me te aroha.	
Ko mātou te rōpū e kawe nei i ngā mahi hei hāpai i ā koutou i ngā tauira i raro i te āhuatanga ō ā koutou mahi.

Awhi Tauira Student Support staff assists students with strategies to be successful in their studies. One of the features for all students is the level 
of Whanaungatanga (sense of belonging) that is always present. Support includes academic support as well as support for personal issues that 
may impact on the student’s ability to learn and complete their study. Awhi Tauira Student Support staff offer a variety of learning environments 
via kanohi ki te kanohi (face-to-face) and eWananga (on line) support programmes.

•	 Awhi Tauira Computer Café
•	 Individual student face-to-face consultation
•	 ‘Drop in’ sessions for student kaupapa
•	 eWānanga on line student support
•	 Consistent services across all sites
•	 Workshops with a target audience
•	 Seminars including oral presentations and visual presentations
•	 Mentoring - promoting the concept of total support, reassurance, encouragement, integrity and information on access to local advocacy 

procedures
•	 Cultural support workshops to assist students to adapt to the new cultural environment including waiata training
•	 Support for students with disabilities
•	 Mātauranga Māori support
•	 Noho Marae support
•	 Individual Pastoral Care
•	 Group tutorials
•	 Ensuring Student Welfare

Please direct inquiries about pastoral care for international students to linda.jones@wananga.ac.nz
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•	 Assistance will be provided through Awhi Tauira Student Support to international students living in New Zealand who are facing difficulties 
adapting to the new cultural environment; and 

•	 Advocacy procedures will be provided by Awhi Tauira Student Support to ensure students are made aware of their rights and Te Whare 
Wānanga o Awanuiārangi obligations under the Code of Practice for the Pastoral Care of International Students, and the required process to 
access internal and external grievance procedures.

Te Whare Wānanga o Awanuiārangi will make available information and access to advice on:

•	 Accommodation which will be assessed for suitability;
•	 Information and advice on driving laws, driver licensing requirements, and road traffic safety, including pedestrian and cycling safety, in New 

Zealand;
•	 Course information through the School of Indigenous Graduate Studies;
•	 Welfare facilities, including personal health services, mental health services, drug education and counselling, and problem gambling;
•	 Sexuality education, health promotion, and sexual and reproductive health services;
•	 New Zealand laws, including laws on the sale of alcohol and tobacco products; and
•	 Addressing harassment and discrimination.

Te Whare Wānanga o Awanuiārangi Awhi Tauira Student Support staff will;

•	 document where they believe on reasonable grounds that any international student is unable to protect him or herself against significant 
harm or exploitation, and/or is unable to adequately safeguard his or her personal welfare, and ensure that the following provisions are 
complied with:

•	 meet and communicate regularly with such students;
•	 determine whether it is appropriate to communicate with next of kin of such students, and will continue ongoing communication with 

appropriate persons. At all times Awhi Tauira Student Support staff will ensure that they comply with the principles of the Privacy Act 1993;
•	 liaise with other agencies if necessary for the care and support of such students; and
•	 determine the living circumstances of such students and provide assistance or appropriate referral if the student is not considered to be living 

in an appropriate situation.
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Library

The main Library collection is located at Whakatāne with reference collections available from other sites. The Library’s aim is to provide and 
promote effective multi-media information and resource services for the research, educational and teaching needs of Te Whare Wānanga o 
Awanuiārangi staff and students. The Library collection is vast, consisting of high level resources that support the curriculum taught at Te Whare 
Wānanga o Awanuiārangi with a special emphasis and priority on acquiring resources that pertain to the Mataatua rohe (local area).

The Library Online Catalogue is available via the Library website:

http://library.wananga.ac.nz/library/intro.html

You will also find via the Library website, Library Factfile information, E-Resource Listings, Online Databases, Pathfinders (Subject Guides) and 
‘How to Guides’ to assist distance students and staff to search and request items for loan.

Contact Details

Email: library@wananga.ac.nz

Application Checklist

Guidelines for those International Students wishing to attend Te Whare Wānanga o Awanuiārangi.

Prior to sending an application you should:

1.	 Check the details of the Academic programme;

2.	 Make sure you understand the ‘Entry Criteria’

3.	 Make an application for study – New Zealand Immigration Service (NZIS)

4.	 Make an ‘Expression of Interest’ to Te Whare Wānanga o Awanuiārangi School of Indigenous Graduate Studies providing all relevant 
supporting documentation (Certified copies accepted). Once you have been notified of acceptance into the School of Indigenous Graduate 
Studies please check:

5.	 Application deadlines for preferred course of study and;

6.	 Submit your enrolment form (Electronically/Post)

7.	 Remember to check the progress of your enrolment.
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Completing the enrolment process

8.	 When you receive your invoice, pay the tuition fees

9.	 Complete Insurance applications, Medical and Travel

10.	Complete immigration application / student visa

If you are staying in New Zealand check that you have:

11.	Completed and forwarded all required information to the Wānanga

12.	The acceptance of the Terms and Conditions of your placement

13.	Health Insurance

14.	Travel Insurance

15.	Immigration status

16.	Notified Wānanga of accommodation details

17.	Notified Wānanga of travel details

Prior to departing for New Zealand, PhD thesis students should check that you have:

18.	Completed and forwarded all required information to the Wānanga

19.	Accepted the Terms and Conditions of your placement;

20.	Health Insurance

21.	Travel Insurance

22.	Immigration status

23.	Notified Wānanga of accommodation details (including application for resident contact);

24.	Notified Wānanga of travel details.



63

SC
H

OO
L 

OF
 IN

DI
G

EN
OU

S 
G

RA
DU

AT
E 

ST
U

DI
ES



64

SC
H

OO
L 

OF
 IN

DI
G

EN
OU

S 
G

RA
DU

AT
E 

ST
U

DI
ES

GLOSSARY

hapū 			   sub-tribe, clan

iwi 			   is an extended kinship group, tribe, nation, people, race -  
			   often refers to a large group of people descended from a common ancestor

kaitiaki			   trustee, minder, guard, custodian, guardian, keeper

kapa haka	  	 a concert party, Māori cultural group, Māori performing group

kaumātua		  an adult, elder, elderly man, elderly woman

Kaupapa			  a topic, policy, matter for discussion, proposal, subject, programme, theme

kuia 			   an elderly woman, grandmother, female elder

Mātauranga Māori 	 the body of knowledge originating from Māori ancestors,  
			   including the Māori world view and perspectives, Māori creativity and cultural practices

mihi 			   a speech of greeting, acknowledgement, tribute

mokopuna 		  grandchildren

pōwhiri			   an invitation, ritual of encounter, welcome ceremony

waka			   a canoe, vehicle, conveyance, spirit medium

whakapapa		  genealogy

whānau			   family

Whare Wānanga 		  a university, place of higher learning - traditionally,  
			   places where tohunga (experts, priests) taught the sons of rangātira (chief - male or female)  
			   their people’s knowledge of history, genealogy and religious practices.
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